
Section 75 Policy Screening Form

Part 1. Policy scoping

The first stage of the screening process involves scoping the poflcy under
consideration, The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and wilt help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as well as
external policies (relating to those who are, or could be, served by the
authority).

Information about the policy

Name of the policy

Business Launch Pad Pilot Programme (BLP)

Is this an existing, revised or a new policy?
New

What is it trying to achieve? (intended aims/outcomes)
The overarching aim of the proposed pilot of BLP is to:

To pilot a programme offer centred on the reallife challenges of a business start
up, that will provide the scope for greater coherence of enterprise development
within the FE/HE across NI with a continuum to potential business start and
mainstream support for those students who wish to progress.

The programme aims to

• To enable FE/HE students to be exoosed to enterurise as an extra
curriculum ecflvhy that comutements their course, through promobng
enterprise as a life skill and providing prsctical resl-i.fd cirection around
business starhup.

• To provide s. continuum to potential business start and mainstream support
for those students who wish to nrogress

• 80% øf partci.pants to moor siqnif/.cant increase in uria
awareness and associated skills.
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This dovetails with the fact that the NI Executive Economic Strategy and Invest NI
Corporate plan both reference the need to increase entrepreneunal activity, skills
development and new business startups in order to rebalance the NI economy
and to create employment and wealth

Are there any Section 75 categories which might be expected to
benefit from the intended policy?
If so, explain how.

No particular Section 75 categories.

Who initiated or wrote the policy?
Invest NI Regional Business Group

Who owns and who implements the policy?

Invest NI Regional Business Group

Implementation factors

Are there any factors which could contribute to/detract from the intended
aim/outcome of the policy/decision?
This is a Pilot Programme and these factors will be considered during
evaluation at the programmes end in Dec 201.

If yes. are they

Man- stakeholders affected



service users

other public sector organisations

voluntary/community/trade unions

other, p’ease specify

____

Other policies with a bearing on this policy

• what are they?

• The Programme for Government Building a Better Future Priorities and Budget 201 1
2015)

• NI Executive Economic Strategy Priorities for sustainable growth and prosperity, March
2012

• Invest NI Corporate Plan 2011 —2015
• DEL Success through Skills Transforming Futures — The Skills Strategy for Northern

Ireland (2011)
• FE College Economic Engagement Strategy (2012)
• A Review of Business—University Collaboration Professor Sir Tim Wilson DL (2012)

• who owns them?

NI Executive.
Invest Ni

Available evidence

Evid•er•e to help inform the s.creening process may take many forms. Public
authorities should ensure that their screening. decision is informed by relevant
data.

What evidence/information (both qualitative and quantitative) have you
cathered to inform this policy? Specify details for each of the Section 75
caE.gones



Section 75 Detai’s of evidencelinformation
category

The BLP was developed by the Invest NI Programme Team following
Religious consultation with indiviaual FE Colieges. Colleges NI and the two NI

belief Unversties As part of the econom. appraisal process, KPMG
replicated the same consu!tation proess in order to vews and
nsghts in r&aton to the proposed BLP The am of this process was to
supplement the previous consultations and to understand the need and
market failure, the strategic fit, any dupIicaton’ displacement issues and

identifiab!e risks associated with the proposed BLP
The BLP was developed by the Invest NI Programme Team following

PoBtical consultation with individual FE Colleges, Colleges NI and the two NI
Universities. As part of the economic appraisal process, KPMG
replicated the same consultation process in order to gain views and
insights in relation to the proposed BLP. The aim of this process was to
supplement the previous consultations and to understand the need and
market failure, the strategic fit, any duplication! displacement issues and
anyentifiab nsks assoced wh the proposed BLP.
The BLP was developed by the invest NI Programme Team following

Racial group consultation with individual FE Colleges, Colleges NI and the two NI
Universities. As part of the economic appraisal process, KPMG
replicated the same consultation process in order to gain views and
insights in relation to the proposed BLP. The aim of this process was to
supplement the previous consultations and to understand the need and
market failure, the strategic fit, any duplication! displacement issues and
any identif labI nsks associated with thpppqsed BLP.

________

if The BLP was developed by the Invest NI Programme Team following
Age consultation with individual FE Colleges, Colleges NI and the two NI

Universities. As part of the economic appraisal process, KPMG
replicated the same consultation process in order to gain views and
insights in relation to the proposed BLP. The aim of this process was to
supplement the previous consultations and to understand the need and
market failure, the strategic fit, any duplication! displacement issues and
any identifiable risks associated with the proposed BLP
The BLP was developed by the Invest NI Programme Team following

Marital status consultation with individual FE Colleges Colleges NI and the two NI
Universities As part of the eeonomi appraisal process KPMG
plieated the same cot ‘ultatior proces ii rder t gn views and
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generaHy to the proposed BLF The aim o this process wa to
supplement the previous consultations and to understand the need and
market failure te stratPgic fit any duplication displaoerrent issues and
any identifiable risks associated with theprqposed BL P
Dc ivery may be on campus but must be easily accessib £ t

Dtsabtlity parti patng students Students are not ikely to trave beteen FE
C Ileges or Unlvers ty campuses to aocess the programn e

The BLP was developed by the Invest Ni Programme Team folioinq

Dependants consultatton with individual FE Colieges Colleges NI and the two NI
Universities As part of the economic appraisa process. KPMG
replicated the same consultation process in order to gain views and
insights in relation to the proposed BLP. The aim of this process was to
supplement the previous consultations and to understand the need and
market failure, the strategic fit, any duplication! displacement issues and

LanY identifiab risks assocted with theprqposed BLP.

Needs, experiences and priorities

Taking into account the information referred to above, what are the different
needs, experiences and priorities of each of the following categories, in
relation to the particular policy/decision? Specify details for each of the
Section 75 categories

Section 75 Details of needslexperiences/priorities
category

Religious No specific needs identifie

belief

Political No specific needs identified.

opinion

No specific needs denttfled

Mar status No specific needs dentified



M€ i and No specific needs dentthed

women
generaNy

DisabiNty Delivery may be on campus but must be easdy accessible to
participating students Students are not hkely to travel between FE
Colleges or University campuses to access the programme

Dependants No specific needs identified,

Part 2. Screening questions

Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority s onclusior ‘njitwr r respect of ne or riore of the
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are complex. and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginahsed or disadvantaged,

d) Further assessment offers a valuable way to examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of muftiple identities;

e) The policy is likely to be challenged by way of judicial review;

f) The policy is significant in terms of expenditure.

In favour of ‘minor’ impact

a) The policy is not unlawfully discriminatory and any residual potential
impacts on people are judged to be negligible;

b) The policy, or certain proposals within it, are potentially unlawfully
discriminatory, but this possibility can readily and easily be eliminated
by making appropriate changes to the policy or by adopting appropriate
mitigating measures;

c) Any asymmetrical equality impacts caused by the policy are intentional
because they are specifically designed to promote equality of
opportunity for particular groups of disadvantaged people;

d) By amending the policy there are better opportunities to better promote
equality of opportunity and/or good relations

ft key rp e ua y PF g
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affected by this poikj in arj way, for each of the equality and good relations
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Screening questions

I What is the likely impact on equality of opportunity for those affected

by this policy, for each of the SectIon 75 equality categories?

minorlmajorlnone

__

____

____

——

__

____
_____——

Section 75 Details of policy impact ! Level of impact?
minor/major/none

All None —— None

2 Are there opportunities to better promote equality of opportunity for

people within the Section 75 equalities categories? ——

Section 75 If Yes, provide details I If No, provide reasons

category - -

-

ALL No direct opportunity as

I .thlsprogrammeis
accessible to all students
at the 6 FE colleges and
both universities within N
Ireland.



3 To what ex’ent b tie pohoy hely to mpaot on good relations betveen
peooie of different relgious behef, pohtica! optnion or racia’ group2
minor/major/none

Good Details of policy impact Level of impact
relations minor/major/none

category

Religious None
belief

Political None
opinion

Racial None
group

4 Are there opportunities to better promote good relations between
people of different religious belief, political opinion or racial group?

Good If Yes, provide details If No, provide reasons

relations
category

Religious No direct opportunity.

belief however this programme
is oe e
detc nt tne b F
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integrated envronmert



students at the 6 FE
colleges and both
unwersities viittain N
Ireland within an
Integrated environment

Racial No direct opportunity.
group however this programme

is accessible to all
students at the 6 FE
colleges and both

• universities within N
• Ireland within an

integrated environment.

‘Kälonalnsiie7atlns
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Multiple Identity

Generally speaking, people can fall into more than one Section 75 category.
Taking this into consideration, are there any potential impacts of the
policy/decision on people with multiple identities?
(For example; disabled minority ethnic people; disabled women; young
Protestant men; and young lesbians, gay and bisexual people).

Provide details of data on the impact of the policy on people with multiple
identities. Specify relevant Section 75 categories concerned.

Not applIcable I

Part - Screer ng dec mon

ti ) ‘I P I. 1.. C. 3

pro”dc detaits f tr’e tasons



N r tgt o requwed ur d€. t[ programrr. nd or E QIA
tf 1 € tthi trre

If the decision is not to conduct an equahty impact assessment the pubhc
authority should consider if the policy should be mitigated or an alternative
policy be tntroduced,

f the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

All public authoritie& equality schemes must state the authontys
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority or the promotion of

Mitigation



introduction of an alttrnative, pol cy to better p omotc equa ity of opportur ity
or good relatp3rls

Can the policy/decision be amended or c’iangea or an alternative policy
introduced to better promote equality of opportunity andlor good relations?

If so, give the reasons to support your decision, together with the proposed
changes’amendmets or alternative policy.

Timetabling and prioritising

Factors to be considered in timetabling and prioritising polides for equality
impact assessment.

If the policy has been ‘screened In’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment

On a scale of 1-3, with I being the lowest priority and 3 being the highest,
assess the policy in terms of its pnonty for equality impact assessment

Priority criterion Rating
(1-3)

c. alt ‘tu jo go re or

Social neec
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Re.ev flCL to a public iutnorttys functior

Note. The Total Rating Score should be used to priontise the policy in rank
order with other policies screened in for equality impact assessment. This list
of pnonties will assist the public authority in timetabling. Details of the Public
AuthoritytsEquality Impact Assessment Timetab’e should be included in the
quarterly Screening Report

is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details

Part 4. Monitoring
A full evaluation of the Pilot programme will be carried out at the end of the

• programme In December 2013.

Public authorities should consider the guidance contained in the
Commission’s Monitoring Guidance for Use by Public Authorities (July 2007).

The Commission recommends that where the policy has been amended or
an alternative policy introduced, the public authority should monitor more
broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 — 2.20 of
the Monitoring Guidance).

Effective monitoring will help the public authonty identify any future adverse
mpact ansing from if e ohc wi ict na iead tt c p blic aut onty to o duc
a ecjuahtv ! npart c wet’ as heip w:tn f’ ‘ture Aannno gr.o
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Part 5 Approval and authorisation

Screened by: Position/Job Title Date
. .

.

-.
- ...............- ....

/, DP 16’O1’13

———t—
Approved by:
iL____

7 G7 16/01/12
-

------
- — —

Note: A copy of the Screening Template. for each policy screened should be

signed off’ and approved by a senior manager responsible for the policy,

made easily accessible on the public authority’s website as soon as possible

following completion and made available on request.


